
 

            

 
 
 
 
 
BANKING SYSTEMS &  
TECHNOLOGY SPECIALIST                                JOB ANNOUNCEMENT NUMBER: 14-004488-007 
SALARY:  GRADE 19  $52,150 - $83,726                                                                                              
(SALARY RULES APPLY FOR STATE EMPLOYEES) 

 
This is a skilled service Position Specific Recruitment for the MD State Treasurer’s Office in Annapolis, MD.  
The resulting eligible list will be used to fill this position/function only.  Interested persons will need to reapply for 
any future recruitment for positions within this classification. 
 

 
The State Treasurer’s Office is responsible for procuring and managing financial services and needs for all State of 
Maryland agencies. As the custodian for all of the State’s cash assets, our agency controls oversight for all State 
agency depository and disbursement accounts, lockbox services, merchant account services, agency working funds, 
trust and escrow accounts, etc.  Treasury Management / Banking Service’s vision is to conduct financial business 
more efficiently using the most current technology.  Future initiatives include streamlining the interfacing of various 
banking systems and promoting “straight-through processing (STP)” where files and transactions are exchanged 
between the bank and clients without human interaction.  STO Treasury is looking for ways to automate and 
standardize processing, communications and formats across all financial relationships, including such strategies as 
XML file formatting, ISO 20022 (aka “Universal Financial Industry Standards” or UNIFI), financial Enterprise 
Resource Planning (ERP) systems, and other methods of standardized electronic data interchange. 
 
This position serves as the IT expert for Treasury Banking Services, and is responsible for work that is highly 
technical and uniquely specialized to treasury, cash management, and the financial services industry. As an IT 
specialist, this position keeps the best interest of State financial operations as its principal focus while executing 
secure IT practices and procedures. It is responsible, directly and as a liaison, for the design, development, testing, 
implementation, and maintenance of database tables, applications, systems, and program upgrades to further the 
overall mission of the Banking Services Division – “to provide efficient, accurate, and timely banking services to all 
State agencies and external customers.”  This position has diverse roles; duties range from high level to low level 
and tasks vary from unpredictable and innovative to repetitive, everyday banking tasks.  
 

This position requires expert knowledge in order to ensure the security, availability, reliability, and efficiency of banking 
and financial IT systems, including internal customized IBM i5 applications as well as commercial electronic banking 
platforms and supported software. This position covers a wide variety of financial technologies, requires specialization in 
IT security principles and best practices, sound judgment in application of that knowledge, and the ability to thoroughly 
research issues.  The ideal candidate will show a demonstrated ability envision global solutions, quickly learn new 
technologies, and establish/maintain effective working relationships with management, IT co-workers, banking 
professionals, investment professionals, Agency personnel, and all other external contacts required to implement and 
maintain new and upgraded banking and financial systems. 
  
MINIMUM EDUCATION AND EXPERIENCE REQUIREMENTS: 
 
Education: Bachelor’s degree from an accredited college or university in Computer Science, Computer Information  
  Technology, Management Information Systems or other information technology-related field to include  
  coursework in application, communication, database or operating systems software technology. 
Experience: Three years of experience designing, developing, testing, implementing and maintaining application,  
  communication, database or operating systems software. 
 
 
 

 
 
 

 
 
 



 

            

Notes: 1.  Graduation from an accredited high school or possession of a high school equivalency certificate and thirty 
 credit hours from an accredited college or university in Computer Science, Computer Technology, Management 
 Information Systems or other information technology-related field to include coursework in application, 
 communication, database or operating systems software technology may be substituted for the required 
 education. 
 2.  Graduation from an accredited high school or possession of a high school equivalency certificate and one 
 additional year of experience designing, developing, testing, implementing and maintaining application, 
 communication, database or operating systems software may be substituted for the required education. 
 3.  Experience operating computer systems; or scheduling, controlling input and output to process data on 
 computer systems; or evaluating, implementing and maintaining computer hardware and software; or converting 
 data from project specifications by developing program code using generally accepted computer programming 
 languages may be substituted for high school education on a year- for-year basis. 
 
SELECTIVE QUALIFICATIONS (also required) 

 Two of the required years of technical IT experience must be specifically dealing with financial/banking 
transactions platforms. 

 
Preferred Qualifications (not required): 

 Hands on technical experience with controlled disbursement, remote deposit, payee positive pay, positive pay, 
EFT, ACH, Fedwires, merchant services, and/or banking platform issues 

 Experience specifically in commercial banking industry 

 Experience working with IBM i, i5/OS, and/or OS/400 platforms 

 Experience leading a financial systems or application migration, process migration, and/or data migration 

 Experience exercising appropriate judgment and managing multiple projects and priorities in a demanding 
environment. 
 

Limitations on Selection:  Candidates must be willing to work in the Annapolis area. 
 
Note:  All candidates will be subject to a background investigation, to include credit and criminal history. 
 
SELECTION PROCESS:  Applicants who meet the minimum and selective qualifications will be admitted to examination 
for this classification.  Successful candidates will be ranked as BEST QUALIFIED, BETTER QUALIFIED, or QUALIFIED 
and placed on the employment (eligible) list for one year. 
 
EXAMINATION:  The examination may consist of a rating of your education, training, and experience related to the 
requirements of the position.  You will be required to complete a qualifications supplemental questionnaire in addition to  
your application.  It is important that you provide complete and accurate information on your application.  Report all 
experience and education that is related to this position. 
 
General questions may be directed to the STO Personnel Office at 410-260-7078 or 410-260-6382.   
 

Job opportunities within the Maryland State Treasurer’s Office are now accessible through 
JobAps, the new Statewide Recruitment, Examination and Applicant tracking system.  By 

using the Department filter and highlighting “Office of the Treasurer”, you can view all active 
recruitments within our agency.  First time users can register for an account by selecting a 

position to apply for, choosing “I am a new user” at the bottom, then keying in the necessary 
fields.  Click here to apply. 

 
 
 

As an equal opportunity employer, Maryland is committed to recruiting, retaining and promoting employees who are 
reflective of the State’s diversity. 

 
We thank our Veterans for their service to our country, and encourage them to apply. 

 
 

http://www.jobaps.com/md/

